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Announcement of the Agricultural Land Reform Office of Thailand

on Transparency and Accountability Policy

In conformity with intendment of the Constitution of the Kingdom of Thailand
B.E. 2560, Official Information Act B.E. 2540, Royal Decree on Criteria and Procedures for Good
Governance, B.E. 2546, and in accord with government policy no. 10 : Promoting Administration
of State Affairs that Upholds Good Governance and Prevents and Suppresses Corruption and
Malfeasance in the Public Sector, by supporting the standards of virtue and ethics of government
officials and employees, enhancing transparency in performance, as well as preventing and
suppressing corruption and malfeasance in the public sector, to be trusted by citizen.

The Agricultural Land Reform Office (ALRO) therefore has proposed the
transparency and accountability policy for being the standards and course of action for all
personnel, together with other rules and regulations.

1. Transparency
Courses of action: 1) ALRO’s executives in all levels shall uphold and give precedence to

transparency and accountability in the organization

2) The information of the organization shall be disclosed without
prevarication or distortion. The outsiders shall be granted opportunity to
participate in official performance monitoring.

3) Annual procurement plan of the organization shall be publicized.

2. Accountability

Courses of action: 1) ALRO’s executives shall have intent to administrate the organization with
honesty and being a role model for the personnel.
2) Motivational rewards shall be given for the personnel who perform their
duties to the best of one’s abilities with attention and enthusiasm.
3) Complaint management procedure shall be clearly defined.

/ 3. Corruption...



3. Corruption-free
Courses of action: 1) Good governance shall be enhanced in work performance
2) Bureau/Person in charge of complaint management shall be specified.
4. Integrity culture
Courses of action: 1) Checks and balances within the organization shall be arranged.
2) Organizational action plan for anti-corruption shall be set.
3) ALRO’s personnel can trust in problem solving process against corruption.
5. Integrity'in the workplace
Courses of action: 1) ALRO’s executives in all levels shall have virtue in their administration
and give precedence to the enhancement of virtue and ethics in the
organization, as well as behave themselves as a role model for the
personnel.
2) ALRO’s personnel must adhere to ethics and persist in doing the right and
equitable things.

3) Self-awareness in the organization shall be created.

Announced on 12 February B.E. 2561 (2018)

(Mr. Surajit Intarachit)
Secretary-General

Agricultural Land Reform Office of Thailand





