
/ lEJ) ~fl1~lJ'El'U...

(9)) er'U~Vl1~'U'El~Vl'l1'"JE.J~1'U~fl1~ll~~~ l"il\ll~1'U~11"il~'U~Vl1~~1'UJl'"JE.J1"l'"J1lJ"il'El~\Il~
'U

~"il~\Illl!;l~tJ5u&ll tJ'Ull'U'U'El~1~llnl~1Vl,J1m 'U'El~r1m

ll'U'J'Vl1~tJ~U~ :

lEJ) ltJ~IJ;.JE.J-U'EllJ~~1'"J~1~'U'El~~1'Ufl1~ll~~ltJ ~l'Elm~1VltJ~~'U1'U'Ul-U1~~1'U~'"JlJl'l~'"J"il~'El'U
'U

1'Ufl1~tJD'U1l~1'Ufl1~

m) ~fl1~ fl1~l~ E.JII'W~ll~'U fl1~~ ~~'El~~~1~tJ~~~1tJ'UmVl'lh E.J~1'U

f11~tJD~tJ~~hJbyjeJ lm~\Il':im~lJ

u'U'J'Vl1{1tJ~U~: (9)) ~'U~Vl1~VJm~~'U~m 1VlI"l'"J1lJ611rlt1:!ll~~~~l~~lJfl1~tJDu&l~1'Ufl1~~'"JE.JI"l'"J1lJ1tJ~~1~

ll~~I'l~'"J"il~'El'U1Jl

611'!!n~1'Ufl1~tJD~tJ~~'U l~'Elln~l'l~m~lJ ~~1Jln1Vl'U~'UlE.J'U1E.Jl~E.J'"Jn'U1"l'"J1lJ1tJ~~1~

ua ~1'l~1"il~'El'U1Jl'U'El~611'!!n~1'Ufl1~tJD~tJ~~'U l~'Elln~l'l~ m~lJ~'U l~'ElltJ'UlJ1\1l~j11'Ull~~l tJ'Ull 'Ul'Vl1~

tJDu&l'UmmlJ1Vltjl"lmmVJnl"l'U~~~'ElltJ'Ull'U'"J'Vl1~tJD'U1l1"l'"J'U~n'Un{l-U'ElU~rl'U~'U1'El~1~~'"J~~~~d

tJ~~'Wtl&liJ'U'El'U1'Uml"l~j1 fhVl'U~1Vll~~lJ~~1~lJ11'l~j11'UJl1'U~ruD~~lJ "il~CJD~~lJ1Vllln-U1~1'Ufl1~uae
l~1Vl,J1~'Um~j1ll~ ~-W~'U11"l'"J1lJ1tJ~~1~1'Ufl1~tJDU&l~1'U'U'El~Vl1..hE.J~1'U.fl11"l~j1'W~'EllJ~~{J'El~n'Uuae

tJ~1'UtJ~1lJfl1~VJ"il~l'lll~~tJ~~'Wtl&liJ'U'El'U'U'El~-U1~1'Ufl1~ll~~l~1Vl,J1~'U'El~~j1'El~1~IIVf"il~~ l~'El1Vl.fl11"l

~1'Ufl1~ltJ'U~ l~'El~'El1111~hllntJ~~'U1'U'U

Q.I VoQ.. 2J I ..::::lI I i.I Q..I t(

'W~~~1'U'Ut1:!t1:!1'l'U'El~~'U1'"J~1~'Um~1'Ufl1~'W,f1, lEJ<t~o ll~~'W~~~1'Untl~{l fl111~'"JE.JVl~mnru"Vlll~ ~

ififl1~'U~Vl1~fi"ilfl1~U1'UlrJ'El~~~ 'W.f1. lEJ<t~b ~llJ~~1Vl~'El~I"l~'El~n'U'U1E.J'U1E.J'U'El~~~'U1~-U'El~(9)0...

tl~~fl1 f1611'!!n,:]1'Ufl1~tJD~tJ~~'Ul ~'Elln'l~Wl~m~lJ

l~'El~'UlE.J'U1E.Jl~E.J'"Jn'Urr;nlJ1tJ~~1?1bl~~I'l~T~~'El'U1Jl'U8~611'!!m1'Ufl1~tJD~tJ~~'Ul~'Elln~~~m~lJ



~ru5';j';jlJ '<il~V5';j';jlJ bb~~'IJ';j~'I"l'l&i(91'UbtJ'Ubb'lJ'lJEl~l..:J~~~mrl~iJ..:JA'lJiJt1!'lJl

~) 'lJflmmVlf)fl'U~mEj~~'U1'U'<il~~5';j';jlJ bb~~~'U'VIcJ~m~vh1'U~..:J~11f)~eJ..:Jbb~~btJ'U5';j';jlJ, , "

~) ij bb(:,J'U'IJ~iJ&ifl1';jUeJ..:Jn'Ubb~ ~'IJ';jl'lJ'IJ';jllJf11';jVJ'<il~(91

bfl) .rrl';jl'IJf11';jijfl11lJb ~eJ~'U 1'Um~m'Uf11';j1 'Uf11';jbbniJru'VIlf11';jVl'<il~(91" ,

u'U'J'VI1'1t111iJ~: <9») bG'f~lJG'f~l..:Jfl1';j~1 bij'U..:Jl'UmlJ'VI~ f)5';j';jlJl.il'lJl~

~) '<il~1Vfijf)~lJ..:Jl'U / ~r'lJ~~'lJEl'lJ 1~~(91';j..:J1'Ufl1';j~lbij'Uf11';j~m~eJ..:J~eJ..:Jb~~'U, "

~) ij fl1';jlJeJ'lJ';jl,rr auri ~~'IJ~iJ&i..:Jl'U~'HJ fl11lJ~..:J 1'<il bb~~ij fl11lJm~~ eJ~eJ~'U

1'Ufl1';j'IJ~iJ&i..:Jl'U1 'U'VIiJl~ ~1~r'lJlJeJ'lJ'VIlJl~eJ~1..:J b~lJfl11lJG'fllJl';j11

bfl) nl'V1'U~bb'U1vm'IJ~'lJ111'Ufl1';j'<il~fl1';jb~m~eJ..:Jb~~'U~-a'~b'<il'U

e-'



/ 3. Corruption ...

The Agricultural Land Reform Office (ALRO) therefore has proposed the

transparency and accountability policy for being the standards and course of action for all

personnel, together with other rules and regulations.

1. Transparency

Courses of action: 1) ALRO's executives in all levels shall uphold and give precedence to

transparency and accountability in the organization

2) The information of the organization shall be disclosed without

prevarication or distortion. The outsiders shall be granted opportunity to

participate in official performance monitoring.

3) Annual procurement plan of the organization shall be publicized.

2. Accountability

Courses of action: 1) ALRO's executives shall have intent to administrate the organization with

honesty and being a role model for the personnel.

2) Motivational rewards shall be given for the personnel who perform their

duties to the best of one's abilities with attention and enthusiasm.

3) Complaint management procedure shall be clearly defined.

In conformity with intendment of the Constitution of the Kingdom of Thailand

B.E. 2560, Official Information Act B.E. 2540, Royal Decree on Criteria and Procedures for Good

Governance, B.E. 2546, and in accord with government policy no. 10 : Promoting Administration

of State Affairs that Upholds Good Governance and Prevents and Suppresses Corruption and

Malfeasance in the Public Sector, by supporting the standards of virtue and ethics of government

officials and employees, enhancing transparency in performance, as well as preventing and

suppressing corruption and malfeasance in the public sector, to be trusted by citizen.
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3. Corruption-free
Courses of action: 1) Good governance shall be enhanced in work performance

2) Bureau/Person in charge of complaint management shall be specified.

4. Integrity culture
Courses of action: 1) Checks and balances within the organization shall be arranged.

2) Organizational action plan for anti-corruption shall be set.

3) ALRO's personnel can trust in problem solving process against corruption.

5. Integrity in the workplace
Courses of action: 1) ALRO's executives in all levels shall have virtue in their administration

and give precedence to the enhancement of virtue and ethics in the

organization, as well as behave themselves as a role model for the

personnel.

2) ALRO's personnel must adhere to ethics and persist in doing the right and

equitable things.

3) Self-awareness in the organization shall be created.
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