UINTFIUNNDIUSTIUAUFURMTUNVD93T

EEXXKXEXXKXXXRXXXX¥

NINTFIUNNNDIYSTIUMN T ITUY YT RNINT VY
(aUUNNSANIIY b&eo - AUUNNSANIIY ladoo)

3POITUYEITIMOANTINY WYISANTIY beeo

v wa

Jusgessuyaatussnvadnelainsdyafs o uessu

DAY}

o

waratessrulilugugiiutosdidy lasu1ns oo
Auuali “Sgaosdalviuuuimuinisilias v
UINTFIUNNAMTITULATITYTTTUVDIHATIAUNUINTG
il 41519015 wazwinauniegnineduesis
ietlosiunisnaiauazUsengifiveu waviaiuaing
Uszavsnmlunsufoanting” angipneslunisyssy
Ho3ufl 0o NQUAIAN bEs TUAAUTIULNUNT
Ufudsuausssunazardoulunisuinisniny
Tneswualvsgdaii “Arlouairassddmiud g
19935” uay N, TumsuszyailoTuil oo Snuneu been
fudiuveulrirafdeuassassaluidunuineddgy
TUN1T3AIUINTFIUNIIANTTTULALATUTITUVDINN

GRITERLRb
2y WINTFIUNNTYETIU o



vatl Tudgsssuyguriesiveiudnsineg
WNSANTIY bedo NMuUAAINeNaTINETIA ¢ UTenIs
TanA
Y] & v o A a v
o. M3adukardundavinludengnaes
b. ANUTRFRIFITALATANTURAYRY
. N3UHURANUARIsAulUTslaLasa1uisn
As19aaula
< n1sUfUantnlaeliidendfifedilyl
[~
WUsTIU
& NIYINAFUGVBVRNY

ag19l3finu Tunns) e 10355550y
WATNNANsIveg WsANTIY beao Adwnannisfu
(Sanction) tnggldfiunninualngin nindnisi iy
UINTFIUNNAUTTTULALITLTITULAY HNTEVLABS
I¢$ulnwagndls Bnvis lalldfmuamitsnuitagiiugua
N139ANU58118938555UNIANATRINTALLInUTBUIR
Wosya ymddifuumaidanulunisdaaialigis
Frunidanianisidles 91519015 uagidminfivesss
fandrinsuaiesssnasindinia vilinmstuieden
ASAUNTENESUAUETIN T3555UETNIUTzAUNAd 1S
VIRVGeY

b UNIFIUNITETII B



euAlutounniesdiandnn §goTsuyuma
FIYRIUITNTING NNFANTIY bE&&o UINTT kel F9la
AUl “UINTFIUNINATETITUVDIHAITIANNAUINIY
nsiiles 91519013 vietdwihiivesisudazUszian
T hilunssanatiesssuiidmuni..” wassnim eco
fvualdt “_frsensuiufuiidiunamifausuugnie

o

Tiawugidlunisdniinsediuuseuseutaasesssy

Y Y o o

dadaligissiumismamadies 5w uagid i
99955 AT ad1Unlud1ua385950...”7 UazUINTT bels
133Aa13 Anualinisiiunseldujifnuninsgu
M9a3osssumInsIAniaiodnduniinsgviiianiside
TunsaifigissiumismenaidiesdHuvie liujifam
IR TIN1TUNUAUTI8UADSTAN AMETTUURT 13D
anviesduieatos wdwdnsd wazmndunisnseii
Anfouse WasFedimuenssunistesiunagusuus
mMsainwiAfinsanduiuns nelviedumg oy
0N08ANBUDBNIINAUNUIAINUIAGT belo” FALAU
fidfyvessosauyauisTveIandnslng wysfns1Y beso
TFnandnlunisfansanassm ndunses iounR

1 o 1

yanaLingaundanddiuneitedlunisiydiuiady

Y

2y UINTFIUNNDIETIIY



FAUNINTLENENEY NITLABUALNAUI NITLADUNULADU

waznisasinwyanalmdulumuszuunusssy

YOI WRIANTING WNSANTIY bedo

A95IINTUHURAUATUAATEUNAN S nTUsasaume

hnsilesasidmiinivesss « Usenns fadl

®. ﬂ’ligﬂﬁﬂuﬂmﬁiimLLﬁ%ﬁ]%EJﬁiiﬂJ

lo. M3TAndIn?A Godnd aa3n uazuiiaveu

on. N158A0oUsElovUvRIUsEWATIAIRL NN
Uselevudrumuuazlifinauseleviviugou

<. msbundailudefignes iusssu uazgn
nVLNY

& AT PAUSAISLAYTEVITUAIEAIIUTIALSY
195e1As wazliidenUfus

5. M3ldeyarasuilTEvIYUegNATUN I
gneies uaglidnidoudeinassy

gﬂ.miamaé’qu%‘maqmu FnYIU1nIgIU
finaunn Wsdla wagnsiaaeula

2 n158nsulussusvdszersulnesus
WzumnERsenTITulszye

«. mMsdaulundnasse v Tnvesesdns

€  UNIFPIUNITETI B



SPOIIUY LTINS NG WNSANTIY beoo
IR e LANINUAAITEA1AYLAEITUNINTFIUY

4

71995855501 9t

SENANAIUITEUUNITUTNITTIVNITHRUAY

[

M1MTEIUNae duninia ATUNDIDU LAZINUVDIST

s

08198 Wi dulumamdnnisuimsfanisiuidlosid
lagvitignuvassgaessuilsiastiewmaeiulun1sugn
il Lilel¥nnsuInIsswnIswELAY n3daviuinns
#1515z kar TR UU ST iU ANE AN g ean
dieUszleniauueslsereu Tunaenisiand v
vessgliilanudodndaain uarilvimuaddugliuinig

Y a 1=

Usgarsulimiinniiuazain 590159 luldenUjua

wva Y a 1 =

wagUUAN MR 9lUTTaNT AN

U = o

Fgnaadunisivinguuieiieanu

LS

N13U3MI1T91UYAAATINUI8UT035T Didulumiy
JEUUAMETIH lnenguunefanaiagetiodaailiunnsnis
Joaruiflviglaldeuna vionseinslnedveuiidunis
Aanenieunsnuaansufsaniii vienszuiunig

LA9AAIENITNINTUIANUAANUY VBN TVD 95T

2y UINTFIUNNDTYTTIU &



fgiadnlvifiuinssiuniaasosssy Lol
wiruressgladundnlunisivunlssuiadsesssu
dmfuidmiiivesislunisanuiy q Fadedlisinis
UINTFIUNATLTITUANET

Tuges e . (@ Wnmue “Winisuiudss
wazimuINsUTNIuyAranasgiitogslaligiamg
AINAINITODE NN U1 U TN UB 957
uazannsaniyimildaueuansouazadugs
Y93UTB AT YAAA SAuTedndqadn nddadule
uaznsyyiludsiignies TneAnfeusylovidausaumnnniy
Uszlogudiuin danuAnasisessalazAnauuinnssilu ¢
Weln1sUfURTIUN1TLaENITUTINSTIIUN LR LAY
Julvegnedivsz@ndnim wasiinnsnisaunsestoadiuy
uAAaInIn1Asgannasldgiuialaelidusssuves

LS

v v v

TaruUye1” HonaINNSAMUA ILINASEIUN NI UFITH

o €22¢

o 14

Y o [ ¥ v Y o
dvsuiduninnuesiguas Gelaimunliluuing vow
“IAMASToITULLAL IANTBATE I WA UM NUALIATIIU
1199385550 TUlITIAULANAINITANAT I TTUY LAY

2 o

AT lUBIANTBATE TINTEIINITATIR LR LAY

U

Lag I IBUTINTYRIMaSToTTUL LA BIANTDATY

b URIPIUNITETI B



waziilovsznalusvfaniyunuudlilddeduls sl
UM TFIUNIATYTTTUAINANIABIATOUARUTINITINW
NesRiikaznayUselevilveand wazdesssylidauds
A8 N1sHHuns o LU URM LIS IUN1993 85553 e

[

Tanwalysouse”

o U

F1MTUNITINYNUINTTIUNRTYTITUANY
55UUNLMITIVDIUINATING WNTANTIY b&po

9 y Y 9

aNe

R

Y 1 1 o

FelagUuegseninemniiunis anesguunslunisussyy

=

93Ul oo AUBIEY beex TuAuounuigl
FOIUNENTINUAT (UeTvay LATRIN) Adugualy
MBUETURATeY n1sakiuniseseunsiiluluny
Sgsssuugatulud lagld nn. Sulaveun15dnvin
UINTFIUNNITYTITUYAAAYDINUILIIUVDITFIIUAY
9IANINANUTITNUYAAAUTELANAI 9 IAENaINNIS
U58UTIUiUaIANINaNUIMITNIUYARAUTELATAS 9
lafinuaA1deunan damsunisidudisisnisuas
Fiivesss o Uszns loun

o. BnsiuluanundnuesUseimasuldun vd
AU NIEUNER3E waznisunasasszuauUsEsUlng
sullnszumnumnsonsululszya

2y UINIFIUNNDIETIIY o



[ 6

o. Todndaasn TRndiniiPazanuiviinveu
st

. Bundaludeiigniesveusssu

< Badouszlovidiusimduiide waziia
4151504

&. danadugnivesany

5. WidenufuiRlagliidusssy

o, rsenulunuvegsifuaginuinwdneal

YNNWINVNIT

N15UIUIM55IUN3 85550 UTUTT AR enE
Jugusssumasilunisantiunisludauan viedunis
“Josusu” neiludalesiunisusmsnsnensynna
W n1sinuabiinisiinan1sujuinielddfua
AIUNINTZIUNI9ATEFITU UT0UT2UIATYTITUVB
mirseululludunouussy ursds nsUszidiuna
NMsURTRTIUNT Fan s dun1smneasesTTuazLAne1g
31nn1saniunisasineniditdeduidunisaniunis

Tusau v39 “UJosusiu”

& WINIFIUNITUEIN B



dmfunalnnisduiadouaiudiuaiesssa
yadulddiusivnisilugsuRnvounisaniunis
Laztaualid “AMENIIUNITUINTFIUNIITEFTIY
Wnfivesds nioiendn nue. WuamynIsung
sedud viwthilauenuzulouisiisafunsdaady
79655% FURAYRUNITIAYILALUTUUTINInTgIU
11939585550 WA1UTnwkusdiunesAnsnans
N1FUTMSNUYAAAA 9 TTady Adu Wielinnuiu
TuSesidandeiuunnsgiunieaiesssu nasaauifiu
ANAIN WarUseilunan1sA1duNITAINNINTFIY
yn99305591 LielshAnnad15aegafugUsss

2y UINTFIUNNDIETTIY &



UINTFIUN9IIYTITUVDIAUSEINA

d11nau AL LIANYININTFIUNIRTUETTY
1 P Y < ¥ [ [

YossnaUseina ieldiluteyauszneunisdniinannsgiu
N199TUFITUAINTTITTUYYUMII1¥0 1NN T LINg
WNSANITIY b&oo lABiFanAny1a1nUsemaAniuuInig
n13AAUNIAIUITESTINMTLLDY Nelugiinmede
wazninIAdu q loun

®. ANIFOLUTN

. @NINVDIUIINT

G

. \P30570Ram LAY
Tauaus

il

. @157150usFAIALYUS

3 g e A3

. RAUSTNTNLAYIRINIIIENTITUTT
Usey 19U
. Organization for Economic Co-operation

and Development (OECD)

®0  UINTFIUNNIIUFIH R



Tnadunsfinwilulssduiifendesiumstmunafdeumdn
(Core Value) 1105§1UnN199385554 (Ethical Standard)
NANAINUTENGAN199385554 (Code of Conduct) 574814
wihsrnuiidunalndrfglunistuindoussesssy was

o

n1seanngruevseselsunldderuiuiminNvessy

LAEYAAINTUITLLANGAIL 9 TI9INAITANYINYIN
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Uszihu dyuseaziden

\Wovnanss sl miivesss (Any person in govemment
service) U UAn1u Code of Ethics for U.S.
Government Service
0. WINAnFseUsEINA BandnAnsITUWle
deaule wazdmuasdndndded wilendn
AUTNANAGBUAAS NGUUAAD 13D
NUIPNUAUFINAUDINU
Put loyalty to the highest moral principles
and to country above loyalty to persons,

party, or Government department.
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o. inswlunguane Sasiuludgsssuygyuay
NV URIUITINA

Uphold the Constitution, laws, and regulations
of the United States and of all governments
therein and never be a party to their evasion.
on. TA9199UKANTUH URIUKAZAIIUAR
VU URIUIIVNITAIUAIUTURAYOU
aei’mLﬁuﬁauqmmmimmmmamamu
Give a full day’s labor for a full day’s pay;
giving earnest effort and best thought to
the performance of duties

< warn13sUuRuliussaanudnia
¥egnafiusvavsnmuazUszndmnnty

Seek to find and employ more efficient and
economical ways of getting tasks accomplished
¢ LidenufuRednsliusssusayanale
liianileusyasddmeuunundelyl sauits
Lideusslevinoyanaauorademanszny
AN URT NS

Never discriminate unfairly by the dispensing

of special favors or privileges to anyone,
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Wanidnse

whether for remuneration or not; and never
accept, for himself or herself or for family
members, favors or benefits under drcumstances
which might be construed by reasonable
persons as influencing the performance of
governmental duties.

o, Ml dfudgyila 9 Sunsznude
MsuFtRvh? st nidumsdussierla
19gnszyinnInsolinseinnisle lagendey
é’wmwﬁwﬁ'maﬁwmﬁ

Make no private promises of any kind
binding upon the duties of office, since a
Government employee has no private word
which can be binding on public duty.

o. livihgsnaiunAsy Mseiumienuvenu
saLfunsUsznougsia Melaenensevie
V9993 AUNUILINUNIATT

Engage in no business with the Government,
either directly or indirectly, which is inconsistent
with the conscientious performance of

governmental duties.
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<. ldhideyaduveniesivnisiuldiive
nswananUsElesldiuyang
Never use any information gained confidentially
in the performance of governmental duties as
a means of making private profit.
. WawedayanisnisalazUsengAsiveu
a Yo
Anulasunsu
Expose corruption wherever discovered.

= U ¥ = A
eo. Banananulinglavinaisisue daie
Nana3usTINULABLATIATA WiaUTIRTEMIN
A31N15UGURTIN1TI A0 UUNUF U
vosmslasuanuliigaanasisueg
Uphold these principles, ever conscious

that public office is a public trust.
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sl ivesigiuioRauludieuims
(Executive Branch) UfjUfmu Standards of Ethical
Conduct for Employees of the Executive
Branch sasteluil
o. UftRnthillaeBasiuigsssuya ngmane
wazuanasesTsy willoUszluvidiunu
Public service is a public trust, requiring
employees to place loyalty to the Constitution,
the laws and ethical principles above
private gain.
b. lidonAsrfunauselogtinianisiiu
Adaudatum U iR dlusumisesmu
Employees shall not hold financial interests
that conflict with the conscientious performance
of duty.

an. liauRgaiunsaniugsnssun1anIsiy

' '
= U ¥ dQ\'LyQ

Nefedoyaveaniesiyn1sniladaine
Tasunsrusduni1snaly sruvaludusay
Wiin1sindeyadinardluldinonarand

HaUsyleviduynng
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Employees shall not engage in financial
transactions using nonpublic Government
information or allow the improper use of
such information to further any private interest.
. ldiZenfunievansureswiy niodwes
fflyad1a1nyanalayananis niedu
naviedasiuiumismtiilusignis s
§5091UT1UNNT ®30N15NTENAINTIULA 9
fimiagauresmumuaNguany wieazld
Uszleviannnisnsgyinnsoaziiun1Ingeyi
wifivesau ld¥uvesiy wievestidale
florafyaanduiuld uenwieandiiivua
Mnyanafionaiidmlidiudsainnsufon
videliufuanthiivesmu

An employee shall not, except as permitted
by subpart B of this part, solicit or accept
any ¢ift or other item of monetary value
from any person or entity seeking official
action from, doing business with, or

conducting activities regulated by the
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employee’s agency, or whose interests
may be substantially affected by the
performance or nonperformance of the
employee’s duties.

& Ujtanthiishemnugnamzlaegadn
Employees shall put forth honest effort in
the performance of their duties.

i %

5. lddndunsdudunisadianisyniianse
Suinardndunisla vierdyanfivenmile
snavtihfivemulagadla

Employees shall not knowingly make
unauthorized commitments or promises
of any kind purporting to bind the
Government.

o. Tdldd it fivesnu Wenisuarm
Uselevduynna

Employees shall not use public office for
private gain.

<. YjURudieanudunais tauenin
LudenufURsiotonyun3onuiesuenyy
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Employees shall act impartially and not
give preferential treatment to any private
organization or individual.

«. UnUosuassnuImsngaduueaniesivnis
uarlalldmindaundrduiuninTngUsvasd
YDINNINVNIT

Employees shall protect and conserve
Federal property and shall not use it for
other than authorized activities.

oo. Wirhanudeianisdulavenmiieainay
S1NNT FITIREI NN RLAYEY 9
fivaudstunthiausuiinseulumessnis
Linsgsinisladuwdunistaudafuniii
AU URATEUIT NSNSV Tive sy
Employees shall not engage in outside
employment or activities, including seeking or
negotiating for employment, that conflict
with  official Government duties and
responsibilities.

®e. 71891UANAYUET N15ABLNY LAY

D.

N1INITALarUsENgRdveunusunsu

U LY a a

R UeduTnyy viedintiineIvewniy
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Uszihu AyUseanden
Wannanse AN AL

Employees shall disclose waste, fraud,
abuse, and corruption to appropriate
authorities.

olo. UfTRniflugusdunaiionia sauts
vimthilunsidendnungmine
Employees shall satisfy in good faith their
obligations as citizens, including all just
financial obligations, especially those—such
as Federal, State, or local taxes—that are
imposed by law.

om. Badudanguunsuayny suideuily
AMuIsuAusulanawnUsze1u Tagll
LULeNdond A0 Aaun e 91Y %30

APTHNNNANTN

Employees shall adhere to all laws and
regulations that provide equal opportunity

for all Americans regardless of race, color,

religion, sex, national origin, age, or handicap.
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eO&. a@n&uammmmmﬁaLﬁmmiﬂszﬁw
fonaneliiAnauitlainauddungvane
wioldUfvRnuninsgrunisaiessand
wAndeen1snseinfienade ndeniumaide
NSHHUNYMUENIBUINTFIUNATETITH

Employees shall endeavor to avoid any
actions creating the appearance that they
are violating the law or the ethical standards
set forth in this part. Whether particular
circumstances create an appearance that
the law or these standards have been
violated shall be determined from the
perspective of a reasonable person with

knowledge of the relevant facts.

naln

N1SYULAADU

385554

® U.S. Office of Personnel Management
(OPM) §utJUnuI891UNa19uInIS9U

UARAYBITFUIANAENIFRLISNN
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385554

® The U.S. Office of Government Ethics

(OGE) \Uugmuau nsiaaeu Joeiunis
NSEMIRAAIUNITTAN U INAUSE oYY
yosidmiveafsiufuaculude
U315 (Executive Branch) Wiunaln@s
Town 1erut1fid1ua3esssuEthics
Officials)
Whsnudass v diavanudevaiu
Bu 9w
- ANENTIUNITANNYIZUUAMSTIY
(The Merit System Protection Board :
MSPB)
- @nunuIeANURiLAY (The Office
of Special Counsel : OSC)

ANTWUIAU

Civil Service Reform Act oo
lun1susmsnumvualigavanansssy
(Merit  system) U MIAREDNTITITNS
£ADINITUINNANFAINAINTD
Wudidy ldidendfua drewvgua
MApadesanaiaun di7 81y Lne
AITUANNITNTOLAUNTTALAUNIN
(Nepotism) 11wt figuTRauazseq
lasumuduasesegindusssu laign
Y19 wagviudlilendreidnind
[osnnsvinAemans

IRTFIUNNIIYTTIU oo




Uszihu AyUseanden

dNINUSAY ® The Hatch Act fvuassdmtinfives
Fguigaun1euInIs (Executive Branch)
Jarwlunanssumeansidiesusesig 1u
nssassuIdsudenda nstnuauls
vFaadulileaduayunssanisiiles
fldrusinlunisdananssanisiiio
Dudu

® The Ethics in Government Act of ecnc
MAUAlAUTEEUSUR S89UTE5 S UR
ANTNANABINTA UAZHTININYIAIANANS
VYRIENIFOLISN (Federal Judges) uag
il euInissEAuge agdes
Walkg Tyt nswgdunig o wilau way
wiasTiunvesseld wazsmualids The
U.S. Office of Government Ethics (OGE)
dlevihvihiinsaaeudeyasiongn

fin : dine . (eedle) n15ANW) Best Practices nsUzuszuusImmIs
Uaz11519073 Si'faaalamm http://dl.parliament.go.th/handle/lirt/366343

The U.S. Office of Government Ethics: OGE. (woeel) Preventing Conflict of
Interest in the Executive Branch. Retrieved from https://www.oge.gov/web
/oge.nsf/8clc7cdb3ca9da3485257ea6006d9aff/SFILE/Executive%20Branch
%20Ethics%20Program%20Roles%20and%20Responsibilities.pdf
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MANAUUIENGA o Us¥N13 ( Seven Principles of
Public Life Lord Nolan’s Report exced) Fadwii
Y9935703UfUR ( Holder of public office) Ag
. Selflessness : L@vaay luA199dlq
Useloadiunu
b. Integrity: A1 18 8n59/8aTulu
AN NABIYEUTTTY
on. Objectivity : ANUATIlUATIN
. Accountability : W3oUSUNIATIVEDU
Openness : Watnalussla
Honesty : 3odne
Leadership : 1Jugurlun1s§nwn
semsvesdmiinfivessy

c 8 U R

VBIVARY)]

naln
N1SUULARDU

385554

® The Cabinet Office LJuniieunans
Natduauunisiiauvesansigula
= v U g Ya o aa a a
Wenanaulinuleuesgniiussansam
n1sUsuuazimu1szuUsT19nNI5Na
niuau nszaulianauluselaluniasy
gnszauAmnInLazUszdnsainly
N15Y1191U4NA5T
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Useiau dyUsngaziden
naln ® The Committee on Standards in Public
AMsTuLABaU Life (CSPL) ¥wmiiniilunisled A
S NYINUNITINYIIUINTFIUNRTETITY
(Standards in public life) WNUIBNTTUUANT
LaEALATUNANAMUYTENGR o UTENS
( Seven Principles of Public Life )
® The Civil Service Commission E:}I/fg] LAAIUAL
Tinrsuseded1srvnisidulualeniiy
fsTsuuazlUssla
ANTWUIAU ® The Bribery Act boeo

Wunissiumusazusulengnuneves
Senquiiloadreddlng Tunisdediu
possUTuvessingy ngumaneatuildudy
nstesiudyniressutuluyuuauonyu
i Avuslinmsaneduuuliidwinivessy
Wuaaulinnisengyr Anuaauie
Rerfunsinduuudmihiivesizanend
FanseuaquiudminfueigAujoa
winfluesAnsseninedssina 19y
5UIASLAN N300IANTANUTEY YRR

i - Avledliuinisfeyaninsgvesansiverandng (www.gov.uk)

https://www.gov.uk/government/publications/the-7-principles-of-public-

life/the-7-principles-of-public-life--2
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Usziu dyUsieaziden
\awnanse | lmihilvesss (Public servant) fesdandn APS

Values (Australia
ICARE Us¢naumie

| = Impartial

C = Committed

To service

A = Accountable
R = Respectful
E = Ethical

Public Service’s Values):

Ladgafenafiunisiiied
TiAuuzdnsguIa8a
93919 Wake asslunsaun
WINZAUWINA WAYDE UWg T
9] A A 1
Toyaniedeln
= Id =) =
AU UL TN
psdlunsaan gaitiy

% ¥ ack 1
nsunlgynimeislminas
WuUszansan saulleniu
aiemaUselevinangawn
STUIALAEYIBALATLA
Walneasnsansadeuls
LANSNENSVRIYAAR
ANTAUNITAN ) AIBAIL
Honsy/Bailuanugnees
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385554

The Australian Public Servicer Commission
(APSC)

vhyihilunsduatiliiAnannsgiugega
Tunisa¥raudensey/datuluaiiy
gNADIYBUSIIUVOINIATY LATAIUNEN
Ausinnglu APS Values fintiriindnly
N1SWAUT dLETU NUNIUNITUTUS
yaainsniaigieseduuloviouay
N15UHUR Yr8maoua uimuINIg
UTITYAAINTNIATT @3519A1UA1INN
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The Merit Protection Commissioner 11914
$9ufU APSC Wiladesiinasindunde
forsanUseuiuiiioatesiuaiesssu
daasulvvulgauvesgufdaniu APS
Values wag APS Code of Conduct
FufanslamYTLan1uNYUUNY the

Public Interest Disclosure Act woem

uarANATBIUUNTIA (Whistle Blower)
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Uszihu dyuseaziden

an1NUNAU ® Public Service Act e MUUANSNT
FvihitvesdgalfuRniu (APS Values)
wagszyfangAnssuifiesujualudszana
938555 (APS Code of Conduct) 523313
ﬁmumwmwﬁ']ﬁﬂm the Merit Protection

Commissioner

w1 ;- Aulwd Australian Government: Australian Public Service commission

http://www.apsc.gov.au/
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Wamanse | Iidaniinflvesds (Public servant) Bandn

INTFIUNAIUTITU o0 USENS (Public Service
Code of Conduct: The Three Principles)

o. Wwithilvessgiaufifnung Tetsduse
auduiionntn Fonsawazdatuluaiy
gNADIYBUTTIY
public servants must fulfill their lawful
oblications to the Government with
professionalism and integrity;

o, W mthfvesfgarsufUandidaeaiu
Fodnd astlunsaunfiuseansain tansn
dvSvasUsyrvulaziiousinay
Public servants must perform their
official duties honestly, faithfully and
efficiently, respecting the rights of the
public and their colleagues;

o W mihivessgliaisiianudendeung
519015 laiaasldiuniantinfinysslev
dunu
public servants must not bring the Public
Service into disrepute through their private

lives.
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® The Office of State Service Commission
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IIINHUINIIEAUZINIATT Tun139n309
Wandfivesdy sauvafindaildeasa
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N1938555U

w89 1uBaseAY 9 19U The Office of
Auditor-General Antifinsisaeu n1sld
esuUszaavesUsEmanltaelaegns
NIzduuay dUszansainiiesla
Wiruladlounuieey Watchdog as29deu
n1sviuresntasgIndulumuunuey

Aneaiunselil

ANTWUIAU

Crimes Act ecbe ATNUANIINIENINA
Uszlan nsfudutulazaesfutusameglu
npuaneatiul Wy msFutuilusuGuan
wiotdumlda1ems q (A1Snwrne1uia
AT NsauenugIswae (U
wan313190ule) sauste nsiauedIuan
veatifasng q (veswdy wadune)

fian : Sules State Services Commission http://www.ssc.govt.nz/

@

INTFIUNNDTUTTTU o




i

Usziu dyUsieaziden
Wovnansy | Avuslvidmiiuesss (Public Service Official)

$nuIN1n93IuN19a385950T ¢ Usenis mau

National Public Service Officials Ethics Code

il
. UIMImeANefAsTsulidenu)un
Employees shall not give unfair, discriminative
treatment to the public, such as giving
preferential treatment to any party of the
public with respect to information gathered
in the performance of their duties, and shall
always engage in their duties with fairness,
recognising that they are servants of the
whole nation and not of any group
thereof.
. wunuTwnsiuuaIuia/lulgaunug
muselow
Employees shall always distinguish between
public and private affairs and shall not
use their duties or positions for private gain
for themselves or the organisation they

belong to
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. hivinlAiAnvensuinteniulilinngda
Tun1sufuandi

Employees shall not take any actions that
create public suspicion or distrust against
the fairness of public service while
performing their duties, such as receiving
a gift from entities influenced by their
duties

<. mdsfsszlovidansisazuazldniiy
NYIEIUGIFR

Employees shall, in performance of their
duties, aim at increasing public interests
and exert their utmost efforts

& TANENDIINGANITUVDINUDIAAINAND
UTNTAN51TUL LIUDNLIANTIYNT
Employees shall always behave recognising
that their actions may influence the trust
in the public service, even outside of

their official hours.
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® National Personnel Authority (NPA) Tl
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NN U995 §UToU T8V 1T UNUNIS
ASEVINHADSUSITUAINITORANDABAIU

9585554 (Public Service Fthics Hotline)
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Fedslae NPA nodssroaulustaniia
drus1wns wazlidussnisidnuides
FIABIENTIUNITNAITUIATUASUETTY
W 9916 (National Public Service Ethics
Board) LUugia130n

National Public Service Ethics Board tUug
auonuzSguun3lun1sUTUUTe National
Public Service Officials Ethics Code wagdl
5111 UNITAARIN FOUEIU IHAMULHI
HoyiiAeafutdesssuvendminivessy
Tunnnulsnu $90HIN159190195N154aE
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Fufunisnungunensdainisinia
NOMNYIILEIT wonaniluusiazmiisy
fadoiiunefiuInwmiefuaiosseu
(Ethics Supervisory Officer ) WionsenTIvdey
Azl ARungraeuasn1snIein
g o fenafeadesiulymiensesssu
YasyARNIlumiIey

ANTWUSAU

National Public Service Ethics Act e
fvuaveulanisldsuIave g
9435 o liliAneudeuds viernds
Anuldlinslavesuservu Ine U@l
N33 National Public Service Ethics
Code tiiatlasfunisnseyinfinfinsznune
AnudesiurasUssrnry W mssuresu Ty
ﬁ]’m;ﬁﬁﬁaulﬁd’mﬁaﬁwﬁLmﬁwﬁwmu
599015 Wudu lnefrualinuenssunis
NATUIA U YTITULUNIIA (National
Public Service Ethics Board) {0 ug{lviananiiu
Lﬁlmﬁ'u National Public Service Ethics Code
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voswinludmiinfivesdgaeiugs sauis
UNUINVBIAUEATIUAITNAITUIA 1Y
395ITUULMITIA (National Public Service
Fthics Board) Wazn 5@ L3 mti1fig1u
93u5551 ( Ethics Supervisory Officer ) il
AuzILars nw1asusssulunulgy
wazdnssuulasuas19asesssuniely
wenuMelin Uz eIRENTIINS

i1 : National Personnel Authority: NPA, Japan. (eoe&) Profile of National

Public Employee, lboa¢’ Retrieved fromhttpy/Avwwijinjigojo/en/infonpa/profile.pdf
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o. Integrity : A31uTaAT/Baduly
ANUYNADS
. Service : SnwAmnmldlauinig
m. Excellence : dmnuduide
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(Good Governance)
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® (Corrupt Practices Investigation Bureau (CPIB)

& ' a 2 A v oA
Wunigaudasy F9intnatun1snsIadasuy
wazUeaiun15ase Antnnsiaaeunsdl
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& Py U Y Ao |
AUdIU a7l CPIB g3 UnuMrUNannangagg
WU ARYINTEUUUSNNSANEAIUSUTDIDUTUU
(Quality Service Manager : QSM hotline)
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Prevention of Corruption Act (PAC) N11iuen
unasinvuagiiudiniifvesigiuna
Usslovddiudadule usniuioeann
ﬁ"mammummﬁﬂgmmaﬁmum

4N : 399NERT19158 A3. 1N AW T wae JUermans19138 A3, 0385 LT3y
(o&&m) TIBNUNTIVY 1509 UWINNNITUTTYNFUINTNITAINANENITAHEH TN

yasavesUszmalney doyann Viuleddinau Y.
https://www.nacc.go.th/ewt _news.php?nid=3825
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Code of conduct for Employees of

Public Bodies, woa& éﬁj\i‘ﬁ
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Commitment to the Rule of Laws :

gananng g

Honesty and integrity : @odnduazdniu

lupugnAewausssy

Objectivity and impartiality : msslunssn

Accountability for decisions and actions :
i v a I Ay v

AITUNITDUITUNR Lﬂumhmﬂ%aaﬂimﬁﬁau

Tunsdngulavienseyinnisle 9

Dedication , Professionalism and diligence :
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anMNUSAU | ® The Prevention of Bribery Ordinance (POBO)
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Misconduct in Public Office (MIPO) 1¥u
ngvanefiaIuANmgAnssunslde U amig
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i : Buledliuinmsteyaniasgueaanuimsfiviugainiuiarssasy

UsEr19UIU www.gov.hk

Auleddningu ICAC http://www.icac.org.hk/

Qg UINIFIUNNITETI B



http://www.csb.gov.hk/english/rcim/central/central.html

Organization for Economic Co-operation and

Development (OECD)
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an¥n OECD Tul wooo (918991nT1897U OECD
L%’eN Trust in Government Ethics Measures in
OECD Countries) WU1 41ATFIUNIATEFITU
ye3UsEINAANIEN OECD fnusnniian < Susu
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o. Impartiality : Ansdunans lugaeatu
N15LD9
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o Integrity : A218dens3/Eaduluniny
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@ Transparency : AulUssla
& Efficiency : Yszansnn
o, Equality : anuwiniisy
o. Responsibility : ANuSURAYEU

. Justice : MNUYATITY
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OECD L#Fnvind1uuziin (Guideline) iiioLdu
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Uszinesng 9 Wlunisudledymeessudu wu
OECD Guidelines for Managing Conflict of
Interest in the Public Service, OECD Principles for
Managing Ethics in Public Service ﬁﬂﬂj’

®. OECD Guidelines for Managing Conflict of
Interest in the Public Service, oo LUUNNS
waalgninesfudulusemalssloviudou
lagszydsanunuievanalseleyunudon
nsuUsUszLANUeINaUsylevuviudou wasg
Anuandnnistunisualatani wu sl
Wmthivesdgiiunisgs Waimenalszlovd
druny nihsauadsiiniediondeuinsnisly
mMsdnnsnavseleviiudeuiimunsanduanin
daym szydeivuafidalauisifunsujoa
wihilusumiafiedestunsmdesnslininna
Ustlewiiiudou aisiausssuasdnsiiynay

AnNsaLERIANLARTILA e UNaUsE e iviugou

o WINIFIUNNITEFITY R




Uszihu

d3Us8az198n

naln
N1SUULARDU

385554

wagmvuaunasinudmnsuiiu JWJudu wagld
sumslunsdamstgmidemwausslov
NUGoUVDILAAZUTELNA LYY DOALATLAE
T3uaud dfuma wossiu owdnn 1Hudu
(OECD,woom)

. OECD Principles for Managing Ethics in
Public Service (OECD, exaa) MAUARENLANIN
d15UN139NIAEIINNIASY Laun

umsUNeRnssIId MU fives
Syfesdaiau lirqunase Wy dnsiiviue
FI88190IATFIUAMGITU NOANTTY
fddnyliludszanaddesssu
UINTFIUNIATEFITUAITULAN
ey Weamsadaduldaua
woAnsIuvesivinivesisliedned
Usgdnsnm
Wnthilvesgmaslasuduugiifu
AMTITY LYUINITInaUITUATI9ANY
ATENUNNIANUFIAYVDIAUTTITU Y30
Folvdnalalidunwunidivei
Wvtfivesisaasldsudiuugiimin
AoaN15LUANEYOYANTITYITA LU
ngsevlou uaz mum%ﬂumwﬁlﬁu
Haymumanil iammmﬁlmummmmm
ImaamﬂsmiLmﬂmf\]mumwﬂﬂumm

WIRTFIUNNITYTTTU o




Uszihu

d3Us8az198n

naln
N1SUULARDU

385554

Frsrwnsnisiesestianudifydes
nsdsasuaussslunsviheuniasy
nsguaun1sanaulanig q feslusels
n3vaaeula
TWUINAIUAUEITUAIVUANTTE
Uduiiusseninaniasyivaialonyy
enruaulaildiAnn1sujuadla
aonndesUANGTILARIUA
AUsAudyv1misusenginulmdu
Baehaunglatadudy
ulsugvosesdnsiosazvioundtuseiy
yes03AnINazdnadunusssuluivhay
ezt dunwImadisdaadalidming
masiaussadlumshaunnty
ulgunetigafunsuimsyaaing i
nsidoudu Wousumisdesduaialel
Wit fveedginauldegad
Uiz?{mémwuuﬁugmmammﬁiim
finalniidasdauasunisinnuiivisg
TnUszasduazanndesiutadefunie
I55EusIaTisEy Ly

finalnlun1siidu ey LoTRauas
adlnwAdeungnseyiiaegwmgay
wazdaLau

o UINIFIUNNITETITY R




fiun : OECD. (woom). OECD Guidelines for Managing Conflict of Interest in
the Public Service, lboom Retrieved from
https://www.ocecd.org/gov/ethics/48994419.pdf

OECD. (extww). OECD Principles for Managing Ethics in Public Service
Retrieved from
http://www.oecd.org/gov/ethics/Principles-on-Managing-Ethics-in-the-
Public-Service.pdf
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